
North Lanarkshire Leisure 
 

Job Description 
 

 

Organisation: North Lanarkshire Leisure 
Department: Sport Development 
Job Title: Football Development Officer 
Post Reference: See Advert 
Responsible to: Sport Development & Participation Manager 
Grade: NLL5  

 
Job Outline:  
 
The Football Development Officer will co-ordinate and implement football projects through 
education establishments, clubs and the wider community in North Lanarkshire.  They will 
also promote and develop the national/regional aims and objectives of the Scottish Football 
Association (SFA) and the local aims and objectives of North Lanarkshire Leisure (NLL). 
 
 
Main Duties and Responsibilities: 
 
1. To promote the Company’s Core Values through personal behaviour and by 

challenging behaviour in others that is contrary to the core values. 
 
2. Ensuring that the Company’s policies, procedures and guidance are followed at all 

times. 
 

3. Co-ordinate and develop football programmes for primary, secondary and SEN 
schools in North Lanarkshire (curricular, extra-curricular and holiday programmes) in 
line with local and national directives 
 

4. Co-ordinate club development programmes, creating a robust ‘Club Development 
Plan, linked to the Scottish FA national strategy, supporting the Scottish FA Quality 
Mark Scheme to provide development opportunities for grassroots clubs and 
volunteers 

 
5. Co-ordinate and develop a qualified team of football coaches. Support, facilitate and 

ensure the establishment, development and delivery of a coach-mentoring programme 
for coaches and volunteers within clubs.  

 
6. Support and develop a structured player pathway for children, youths and adults 

regardless of age, gender or ability.   
 
7. Recruit, develop and retain volunteers to provide football opportunities in North 

Lanarkshire  
  
8.         Lead the integration of local football partnerships through the development of a North 

Lanarkshire Steering Group to create links between schools, clubs and the wider 
community 

 
9. Establish and develop internal/external partnerships to ensure effective 

implementation of national, regional and local football development plans 
 



10. Identify appropriate opportunities to promote Football Development in order to raise 
the profile locally 

 
11. Liaise with local football clubs to support the development of the local player pathway 
 
12. Source funding for the continuing support of the football development programme 
 
13. Regularly monitor and evaluate all football activity and ensure regular status reports 

are produced and submitted for all partners via a quarterly reporting system 
 
14.       Develop and maintain close links with schools and Football clubs in order to increase 

participation and improve pathways in Football 
 
15.     Work in partnership with other organisations and agencies to tackle the key health 

inequalities and barriers around participation 
 
16.  Develop and create relationships with leagues and support the delivery of existing 

leagues 
 
17. Undertaking such duties and responsibilities as may be required in terms of the Health 

and Safety at Work Act, 1974. 
 
This job outline is intended to indicate the broad range of responsibilities and requirements of 
the post.  It is neither exhaustive nor exclusive but, while some variation can be expected in 
particular duties, the outline is considered to provide a reasonable general description of the 
post. 

 
 


